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Presidents Report 

I was buoyed by a recent conversation I had with a colleague from one of 

the local High Schools. I was excited to hear that enrolments in their Ag 

program at school had climbed to 200 students. This was up from 40 at 

this time last year. Whilst no specific reason was given to the sharp 

increase in numbers, maybe the message of the importance of 

Agriculture is starting to filter through to our schools and their students. 

With many people out of work and struggling with financial hardship 

brought on by the Corona Virus, Agriculture in this Country is slowly 

moving up the pecking order of importance. While we hope a solution to 

the Corona Virus is found sooner rather than later, we live in hope that the Australian Government 

increase the resources offered to the growers to continue the important work they do.  

The Lockyer Growers are working towards hosting the next Horticulture Expo in June 2021. Whilst much 

planning and discussion is yet to happen, initial signs look positive that we will be able to host the event 

next year. The event will run in conjunction with the Ausveg Hort Connections conference in Brisbane. 

Sadly, the Expo was not able to be run this year due to water availability and with Corona Virus also in the 

mix, it turned out to be a good decision. We hope that recent infrastructure in the form of dams built by 

DAF, and an eventual lifting of travel movements, may allow us to host what will be a fantastic showcase 

for the district.  

There has been some angst in recent weeks over potential labour shortages across the district in the 

months to come. The view has been while many of the seasonal backpackers are unable to fly home, they 

have been more than happy to continue to work across the many sectors of our industry. As flights 

become available and our itinerant workforce possibly head home, they may not be replaced. The onion 

harvest season is on the horizon and there are already whispers across the Valley that there may not be 

the available labour to harvest the crops.  

The winter rainfall we have received was greatly appreciated. The leafy vegetable crops, onions and 

potatoes look very different as compared to this time last year. If it wasn’t for the weeklong blast of 

westerly winds, I’d have to say the crops are looking as good as they have for many years. What the 

recent rain has done, is mask the underlying issues of ongoing water availability. Many of the bores 

across the district are at record low levels and usage going into the spring and summer will increase as 

temperatures rise. With the Queensland state election due to happen in late October, we will be all ears 

over the coming months as the political parties look to sure up their votes. Let’s hope both parties can 

work together to sure up water security in the region.  

Lastly, I would like to commend our Brassica growers across the region. From all report’s growers are 

embracing the IPM approach to Diamond Back Moth control. The use of BT’s across the district seems to 

be the normal now which has given the other chemistry a much-needed break. The industry needs to 

thank our local Agro’s for spreading this message daily.  

Stay Well. 

Michael 
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Pest Management of the Future 

 

Zara Hall speaks to Professor Neena Mitter, Director for the Centre for Horticultural Science, QAAFI about 

her  award-winning technology developed in conjunction with Professor Gordon Xu (Australian Institute of 

Bioengineering and Nanotechnology), BioClay TM and what it means for the future of pest management. 

 

Researchers from around the world are developing new pest management options that are totally different 

formulations to what we currently think of as pesticides. In laboratory and glasshouse trials, these next-gen 

pest management sprays show some very attractive properties compared to traditional pesticides including; 

reduced crop residues, no off-target impacts and low risk for resistance.  

Professor Mitter’s team are working with their commercial partner, Nufarm Limited, in conjunction with 

funding through Hort Innovation, to focus on developing this technology for pests of importance in 

Australian Vegetable systems. 

“In science circles, the technology is called 

RNA interference – it is a process that 

happens commonly in nature where small 

errors in the genome lead to an organism 

killing its own kind.” Neena explains. 

“In all living organisms, there is a process 

where double stranded DNA (think of the 

double helix from primary school)  forms 

single stranded RNA units which then get 

expressed as proteins. But sometimes, in 

nature, mistakes happen in this process. 

The double stranded DNA sometimes makes 

double stranded RNA (not single stranded 

RNA).  The organism recognizes the dsRNA 

as a foreigner in its system and activates 

enzymes that cut this RNA into small bits 

preventing the production of proteins. Thus, 

the RNA is said to have been interfered with 

– that’s where the name comes from – RNA 

interference or RNAi. 

These bits of chopped up small RNA remain 

floating in the organism, and they are 

looking for their perfect match or sequence. 

I always tell my students, it is not like 

marriage, where you look for your perfect 

match and when you find them, you live 

happily ever after – for RNAi, when they find 

their perfect match - they kill each other! 
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So, if the host crop has been sprayed with dsRNA of the virus, it will kill the virus itself. Scientists around the 

world are very interested in this process because it has useful applications for pest management in 

agriculture. 

While the technology is not yet farm ready, we are getting closer. For one, we have been able to stabilize the 

dsRNA through the development of BioClayTM.  

RNA on its own is very fragile and degrades rapidly in field situations where there is pretty tough 

environmental conditions like high UV, heat and water. What we have pioneered is the use of BioClay 

technology, where we basically encapsulate the RNAi (the biological part) in the clay. And we have done it in 

such a way that it is compatible with existing spray equipment used on farm.  

 

“In simple terms, BioClay™ is like a vaccine for plants. It                      

primes the plant’s immune system to help it fight disease and pests.” 

 

BioClay is an environmentally sustainable alternative to current pesticides. This technology has some very 

positive attributes over traditional pesticides for both farmers and consumers: there is no pesticide residues, 

there is very low risk for off-target effects and there is a low risk of pests developing resistance to it. 

Image (above): Professor Neena Mitter, pictured on a field trip with group members Dr Karl 

Robinson and Dr. Elizabeth A. Worrall, have developed a clay-like spray that helps crops fight off pests 

and diseases. Image (facing page): Professor Neena Mitter (Images: Supplied, UQ)   
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Tribute to Lloyd Burchmann 

 

I was saddened to hear of the recent passing of one of my very dear friends of the local vegetable industry. 

Lloyd Burchmann was certainly one of the icons of our Valley and it would be remiss of me not to pen down 

a few words to pay tribute to Lloyd’s contribution.  

 

For those that knew Lloyd as I did, would remember him as one of the most dedicated people to his craft 

that you are ever about to find. His next level commitment to “His” grower’s was unlike anything we may 

ever see again. I call it “His” grower’s because he always felt in partnership with his customers and rode 

every weather event, price fluctuation, disease or insect infestation along the way. I truly felt whenever we 

travelled together, he had much joy from seeing his grower mate’s success’s and had much sorrow for them 

when things just didn’t go to plan. He was a “wear his heart on his sleeve” kind of bloke. 

Image: (left to right) Murray Todd, Ben Todd and Lloyd Burchmann 

 

My journey with Lloyd started 22 years ago when I first started with Yates Vegetable Seeds and he was 

working as a sales agronomist at Wesfarmers. I was quickly ushered by my then Manager, Russ Dei Rossi, to 

get to know Lloyd as he was the local onion guru. As Yates portfolio consisted primarily of a newly 

developing onion and pumpkin seed range, it all made sense to work closely with Lloyd. We hit it off from 

day one and I found a real mentor that I felt I could always confide in and discuss my ideas.  
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I think that was part of Lloyd’s journey as well. He had this young upstart riding shotgun wherever he went, 

and it was always with much energy that he shared his knowledge with me. Many of the concepts and ideas 

that I carry to this day originated from discussions Lloyd and I had on our road trips to the Downs. 

 

Some of the many memories I have of Lloyd were during our trips to the Downs vegetable growing regions 

to check on the onion crops. Wednesday was always our day to make the trip and it was often a 5am 

departure (even during the winter months) from the depot with a fully loaded Ute. Some days the Ute was 

so full, I wasn’t certain we would make it up the Toowoomba range. Our first call would always be to Geoff 

Rathmall’s farm at Cambooya. Many of these times Geoff was barely out of bed, greeting us at the back 

steps of his house in his pyjamas, wiping the sleep out of his eyes. I think sometimes this was part of 

Lloydy’s plan. Sell him something while he was still half asleep! Then we would move on to Ray Charles’s 

farm just up the road. He always had a soft spot for Ray and his son Jason. Ray and I still have a laugh at 

some of our Lloyd stories. Our trip would progress to Murray Todd’s, Bob Free’s at Felton, Barry Donnegan 

at Allora, Allan Richards at Nobby, Wikham Farms at Clintonvale, the various Ryan family farms, Dennis 

Lyons and finally Phil Moar at Pilton. Not to cast assumptions, but in modern day sales agronomy, this is a 2-

person job. After we’d leave Phil’s for the journey home, I’d often ring my wife to ask her to put my dinner 

aside such was the duration of some of these trips. But as was often the case, the trip home was one for 

reflection. I would share my ideas on the progression of the various crops we had seen for the day, and 

Lloyd would be quietly content, knowing he’d moved most of the stock from the back of the Bunker! It was 

also about this time he’d give Bev a quick call, just to let her know we were heading home. They were a 

partnership and she was just as interested in how the growers were going as he was. 

 

In retirement I am sure he would have been a handful for Bev, given his energy. We would often catch up at 

Lake Apex on his daily walk and reminisce on days gone by. It was always with great interest he wanted to 

know of any new onion or pumpkin varieties being released. And of course, he wanted an update on how 

his grower mates were going. Many he kept in touch within the early days of retirement, but sadly, as his 

health deteriorated he was unable to maintain contact. 

 

I have spoken to many of our grower friends over the last few days, and we have shared our Lloyd stories. It 

has been great to connect again with some of our dear friends from the Downs. It is sad that it had been on 

these terms.  

 

To Bev and family, I feel your pain, and I only wish you the very best. He was a great friend to many, and he 

was an inspiration to us all.  

 

I will miss you mate. 

Michael 
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What is your role in the company?  

My role is to assist in driving business strategy and growth by designing and delivering overall human 

resources strategy, leadership, and administration 

Can you describe the program that you have implemented and how you went about it?   

There have been several programs designed that are all integrated to support our business strategy.  One 

that we are starting to see the results for is our cultural program.  When I first started, Anthony said that he 

felt very strongly that as the company grows that he really wants Koala Farms to be a workplace where our 

people feel valued and want to come to work each day.  So, our cultural program was designed to support 

our strategic plan, develop and embed our company values and align our leadership team.   

 

“Anthony [Staatz] felt very strongly that as the               

company grows, he really wants Koala Farms to be a 

workplace where our people feel valued and                                      

want to come to work each day.” 

Image: Michelle Flowers, Koala Farms (Image: Supplied, Koala Farms) 

 

 Industry Profile: 

 Name:  Michelle Flowers 

 Title:  Human Resources Manager, Koala Farms 
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For the development and embedding of our company values, we took a very different approach and wanted 

to include our employees.  Our reasoning for this is that we felt individual values are the underlying beliefs 

that guide how we make decisions and operate day to day.  Company Values are an extension of this.  So, we 

asked our employees to contribute by answering three anonymous questions from a list of values: 

 

Select 10 values that represent their own personal values 

Select 10 values that represent the values they saw in the company  

Select 10 values they want to see in the company going forward. 

 

The results were very interesting with four values (Innovation, Teamwork, Employee Development, 

Environmental Awareness) rising to the top from all the data collected.  The interesting thing about this 

exercise is that the involvement of our employees in this process instilled an ownership in our values.   

 

“Innovation, Teamwork, Employee Development,  and                        

Environmental Awareness were values that stood out” 

 

Innovation rated highly amongst participants. This was expected because Anthony places a lot of emphasis 

on innovation and implementation of R&D in the business.  Environmental Awareness was no surprise as a 

lot of focus has gone into this area over the last 18 months, for example, trialing Bioballs on dams to reduce 

evaporation. 

What have been the key learnings from the program? 

I’m not sure if there have been key learnings, we knew that when rolling out a cultural program that it starts 

at the top with your leadership  team and works its way through to the types of systems and processes you 

have in place – they all need to support the outcomes you are trying to achieve.  This meant our annual 

performance review process needed to be tweaked to comprise of two components: technical skills and 

behaviors linked into our values.  Employee development is one of our values so that formed an important 

component of the annual performance review process as well and demonstrated our commitment to 

training and upskilling our employees. 

As these programs become more and more embedded into our business, we are starting to see them come 

to life not just in WHAT our employees are doing but also in HOW they are doing them.   

How do you feel about your role? 

I think I hit the jackpot. There is a big responsibility on my shoulders, but I love working at Koala Farms 

because I know I have Anthony’s support, I know I am adding value to the business and to our employees.  I 

also feel very lucky to have an amazing team of people I work with – I really couldn’t ask for more. 



 12 

Impacts of COVID-19 on Farming Businesses 

By Zara Hall 

 

Market winners 

For growers supplying to any of the major supermarkets, 

production continued relatively unaffected by COVID-19. Hard 

vegetable lines like potatoes had strong sales in the early 

stages of the pandemic with consumers panic buying non-

perishable supermarket lines. 

For growers selling to the central markets, sales eased 

considerably as restaurants and providores closed. 

Vegetable exports increased slightly despite the freight 

complications brought on by a major decline in air and sea 

freight.  

 

WH&S 

Food safety protocols and accreditation in place pre-COVID-19 

meant businesses were well placed to meet WH&S 

requirements under new COVID-19 regulations. 

Businesses responded rapidly to implement additional steps to 

protect the safety of workers including routine temperature 

testing and social distancing measures such as split shifts and 

staggered meal breaks. 

Access to PPE such as hand sanitiser was difficult to source 

during the early stages of the pandemic when manufacturers 

of PPE were unable to meet global demand. 

 

Movement of essential workers 

Essential workers assisted businesses to implement additional 

measures during COVID-19 to ensure the safety off all workers 

and to guarantee food supply continuity, particularly during 

Winter when the Lockyer Valley represents a major production 

region for vegetables in Australia. 

As government scrambled to develop policies for movement of 

essential workers, it became apparent that accurate data on 

labour requirements for the horticulture sector including 

seasonal workers was not available.  

Health plans for seasonal workers became a major 

government initiative aimed to assist with contact tracing in 

the event of a positive detection. 
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2020/21 Budget  

Council recently handed down its 2020/2021 Budget, which we believe will stand the organisation and the community in good 

stead both now and into the future.  

The COVID-19 global pandemic has undoubtably had a significant impact on local businesses, in all parts of Australia and the 

world. This year’s Budget responded to the impact of COVID-19 and provides a balanced approach between community expecta-

tion and financial sustainability. I am proud to say we aimed for a zero-per cent rate rise this year and delivered on that, while still 

delivering on and improving our core services. 

The 2020-2021 Budget included an Operating Revenue of $58.80M, of which Rates contribute approximately two-thirds (68 per 

cent) and an Operating Expenditure of $56.74M. This is in addition to a $19.2M Capital Program and a surplus of $2.057M, which 

allows for the uncertainty of the COVID-19 pandemic. We will also pay down another $1.59M in debt, reducing the outstanding 

debt to $19.94M.  

This balanced and responsible Budget is clearly focused on providing our 42,000 residents and more than 3000 businesses the 

foundation on which to plan with confidence while enjoying our present facilities, services and opportunities. 

Water Collaborative  

The Water Collaborative project continues to progress, with round 2 of the EOI process completed in late July.  Potential users 

have indicated a strong interest in round 2, which will assist greatly in progressing the project.  

The scheme is aiming to provide a pipeline network of up to 250km and up to 10 pump stations to distribute additional water 

across the Lockyer Valley. When successful, it will provide improved resilience to weather and secure a reliable water supply to 

enable longer-term contracts for production. 

The Water Collaborative continues to work with drive and focus, gathering all the information Government will require to support 

funding a significant part of the capital required to build the scheme. Support by farmers for the scheme has been an enormous 

help to continue to drive the project, which was evident in more than 140 respondents to the round two EOI process. 

Moving forward, the Collaborative will work towards refining the economic benefit project to align with the known demand. It is 

hoped the detailed Business Case will also be completed this year.  

Drought Support Officer  

Council’s Local Drought Support Officer recently commenced working with our organisation. The position is funded by an Australi-

an Government Drought Communities Programme-Extension grant and will end by 31 December 2020.  

The primary outcomes of the role are to engage with drought-affected farmers and farming supply businesses to ensure they are 

aware of and able to access meaningful support. The position will also coordinate drought support agencies to make their services 

well-known and accessible, deliver a substantial portion of the Lockyer Valley Livestock Farming Drought Action Plan and to deliv-

er an Adverse Events Plan.  

The position is held by Marc Leman, who brings many years’ experience in agri-business and engagement with farmers. Marc will 

work closely with and in the Community Activation Team to progress work already underway.  

Cr Tanya Milligan 

MAYOR, Lockyer Valley Regional Council 

Lockyer Valley Regional Council News 
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Internal mould of capsicums 

By Jenny Ekman 

 

Many of us like surprises. Like when that jacket you want is half price and available in your size, or the new puppy goes outside for 

relief rather than using the floor mat (again). 

 

However, finding a ball of grey fluff inside a capsicum is not a surprise anyone wants. Especially if capsicum is a critical ingredient in 

that evening’s dinner. It is then that the consumer reaches for their phone and posts to social media, outraged that Coles / 

Woollies / Aldi / the greengrocer didn’t use their superhero x-ray vision to detect the mould lurking inside.  

 

But what if we could use x-ray vision to see internal mould?  

Image: It is likely that internal mould can be caused by species of Fusarium (left) or Alternaria (right) 

 

Managing internal mould of capsicums 

 

Clearly, the best solution to internal mould of capsicums is to stop it happening in the first place. Project VG17012 Internal fruit rot 

of capsicum, funded through HortInnovation and the vegetable levy, is examining the organisms responsible for internal mould and 

developing management strategies to reduce infection in the field.  

 

However, no management strategy is going to be 100% effective. So, this brings us back to the last line of defence; detecting mould 

postharvest.  

 

Keeping the customer happy  

 

Nobody wants to throw out perfectly edible fruit. However, removing affected fruit at packing can prevent rejections and customer 

complaints. Application of near infrared (NIR) on packing lines to examine quality is not new. This technology is already used to 

measure sugars and dry matter, detect defects and scan for internal breakdown in various fruit. However, its application to internal 

mould of capsicums is relatively new. 

 

A major investment by Ray and Neal Arcidiacono of Stanthorpe in an AWETA grader could prove a game-changer in terms of 

stopping mouldy fruit reaching the market. The AWETA unit was developed in the Netherlands and is primarily designed for 

greenhouse capsicums.  
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Greenhouse fruit are more regularly shaped than field grown fruit, so already we are testing the limits of the technology. Another 

challenge is the issue of dark seeds. In Europe, where supply chains are short, dark seeds and even small amounts of mould may be 

tolerated. However, there is an assumption that dark seeds can turn into mould by the time they reach an Australian kitchen 

cutting board several thousand kilometers away. This means that these, too, are considered major defects by the retailers. The 

sensitivity of the machine has therefore to be cranked to maximum in order to detect and reject brown / black seeded fruit.  

 

Testing our “x-ray” vision 

 

As part of project VG17012, the project team recently ran a range of fruit samples through the grader, testing how well it could 

detect internal mould. Fruit were sourced from 8 different growers in Bundaberg, Bowen and Gumlu. In most cases fruit were 

second grade. This was deliberate, as blocky type capsicums which are poorly formed (five lobes instead of four, sucked in at the 

base, incomplete closure at the calyx, misshapen) appear to be at increased risk of developing internal mould. This may be due to 

interruption of normal pollination, as infection by the pathogens responsible for internal mould is believed to occur during 

flowering.  

 

The key to effective use of NIR is in accurate and regular calibration. This is a full-time job while running the machine, as every 

batch of fruit is different. A number of fruit are graded, then cut open to examine the percentage with mould. This is used to adjust 

the accept/reject parameters. Fortunately, Neal Arcidiacono is highly skilled at this task. However, with limited volumes of each 

sample available it was not possible to fine tune the system.  

Image: Neal Arcidiacono adjusts the parameters of the  AWETA grader 

 

For trial purposes, the machine was calibrated for each batch with only 10 fruit. The full sample was graded, then every fruit cut in 

half and examined for signs of mould or black/brown seeds. 

 

Trial outcomes 

 

The results demonstrate the importance of calibration as well as the problems created by trying to grade out dark seeded fruit. 

 

This is particularly frustrating as – so far – pathologist Dr Len Tesoriero has been unable to isolate any pathogens from dark seeded 

fruit. This suggests that dark seeds are unrelated to internal mould. Instead, they are more likely a physiological issue with no 

effect on eating quality. 
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(Continued from previous page) 

 

Images: No fungal pathogens have been isolated from brown seeds (left) or black seeds (right),                                                                                

suggesting that this issue is unrelated to appearance of internal mould.  

 

If the machine was calibrated to reject fruit with dark seeds, then a lot of good fruit also ended up in the reject bin. If, on the other 

hand, it was calibrated to only reject mouldy fruit, then some fruit with internal mould would get through to packing.  

 

For example, we can compare supplier C fruit from Bundaberg with that from Bowen. Although not many of the Bowen fruit were 

rejected, over half of the mouldy fruit in this batch passed through to packing. In contrast, the machine successfully rejected 92% 

of the fruit with internal mould from the Bundaberg sample. Unfortunately, 35% of the clean fruit also ended up in the reject bin, 

along with a large number of dark seeded fruit. 

 

Graph: Setting the machine to lightly grade fruit allows some with internal mould to pass through to packing, whereas attempting to remove 

every fruit with mould or dark seeds results in rejection of many good fruit  

 

This result could undoubtedly be improved by fine-tuning the calibration. It should also be noted that there were other reasons 

for rejection than internal quality; some of the “clean” fruit were malformed, or may have had an external defect that was not 

recorded. 
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Table: Fruit graded as “good” or “reject” cut open to examine internal quality 

 

Overall, the machine proved that it could detect, and reject, a high percentage of fruit with internal mould. Across all of the sam-

ples graded, 6.6% of fruit had internal mould. More than three quarters of these fruit were removed, reducing the rate of internal 

mould in packed fruit to 1.5%. This is within the threshold required by retailers, effectively turning the red of rejection into an 

orange acceptance.  

Image: Internal quality of fruit which were graded “reject” or “good” by the NIR grader.  

 

Most (approx. 74%) of the fruit rejected due to “dark seed” had black, rather than brown seed. The grader is clearly detecting this 

dark area within the fruit. Scaling back the calibration would reduce this issue, but also allow more actual mould to pass.  

 

It seems like this trial has answered one question, but raised several new ones. What causes brown / black seed? Is it nutrition, 

variety, climate or some other factor? And, importantly, how can we fix this?  

  GOOD REJECT 

Bundaberg farm C 

  

Bowen farm C 
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Impact of pesticides on beneficial arthropods of importance  

in Australian vegetable production 

 

Written by Lara Senior, Senior Entomologist, DAF 

 

Effective pest management in vegetable crops is achieved through the integration of biological control, 

cultural control and selective application of pesticides.  An understanding of the effects of pesticides on key 

predators and parasitoids is important in order to minimise the impact on these beneficial insects. 

A team of entomologists, led by Jessica Page (IPM Technologies) and in collaboration with Lara Senior 
(DAF), Zara Hall (formerly DAF) and Maarten van Helden (SARDI) has produced information to help 

growers make informed decisions about pesticide use.  The team collated existing research and carried out 

laboratory bioassays to screen pesticides against beneficial species of importance in vegetable crops.   

 

“Eleven beneficial species and  

22 pesticides were selected for laboratory testing, and  

166 bioassays were conducted during the project.” 

 

Results from just a small number of these laboratory bioassays are shown in the graph below.  
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The findings have been summarised in a series of grower guides for seven vegetable crop types:  

• Brassicas, Leafy vegetables and head lettuce,  

• Cucurbits and fruiting vegetables,  

• Sweet corn, Legume vegetables,  

• Stalk and stem and  

• Root and tuber.   

Each guide shows the impact of pesticides on beneficials specific to that crop type.  Pesticides are ranked on a 

sliding scale from green (safe), through yellow (slightly harmful) to red (toxic).  This allows easy comparison 

of the relative effects of the different pesticides on the different beneficials. 

The chart shows a small section of the pesticide impact guide for brassicas.  The full versions of the guides 

can be downloaded from: https://ausveg.com.au/biosecurity-agrichemical/crop-protection/#IPM 

 

https://ausveg.com.au/biosecurity-agrichemical/crop-protection/#IPM


 20 

 

Biological Control in Broccoli 

 

In demonstration trials at Department of Agriculture and Fisheries, Gatton Research Facility, John Duff and 

his team worked closely with the Lockyer Valley Growers Inc. to investigate pest management options in 

brassicas. Zara Hall spoke to John Duff about the demonstration trials. 

“In designing these trials we really wanted to focus on biological control” John said. “We planted flowering 

border rows to attract and feed beneficial species because we know having a nectar source extends the life of 

beneficial species like parasitoid wasps. And we released beneficial species into these flowering rows early in 

the crop, at about weeks 3 and 5 after transplant, so that parasitoids would be available in high numbers to 

help manage any pests that started to build up in the broccoli crop.  

We planted three trials sequentially throughout the year and what we found was that the flowering plants 

behaved differently depending on the time of year.  In the warmer months, Buckwheat flowered quickly, 

where as, it was slow to grow in the cooler months. Growers have reported good success with Alyssum (a 

type of flowering brassica) in Winter vegetables, so perhaps Alyssum might prove to be a better option for a 

Winter nectar source compared to Buckwheat. We believe it might be useful to plant a mixture of flowering 

species so that, depending on the time of year, there is always something flowering to attract beneficials.  

 

“”We planted flowering border rows to attract and feed                        

beneficial species because we know having a nectar source extends the life of 

beneficial species like parasitoid wasps.” 

 

We planted two species of the trap crop, Barbarea [Barbarea vulgaris and Barbarea verna]. Barbarea is 

meant to be a ‘dead-end trap crop’ where female Diamondback moth adults will preferentially lay eggs on it 

compared to broccoli and when the larvae hatch, they are supposedly killed by compounds in the plant 

[saponins]. We didn’t observe higher egg lay on the Barbarea compared to the broccoli but this may have 

been due to low Diamondback moth pressure. 
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Diamondback moth pressure was very low this season so it was hard to evaluate how effective the biological 

control options that we trialed actually were. This is one of the joys of research – when you want to study a 

pest, you can guarantee it will disappear. 

What we did see however, were high numbers of aphids. We released three different parasitoids that are 

commercially available in a mix targeting aphids. We released them into the flowering border rows so that 

they could move out and parasitise the aphids as they colonized the crop. 

COVID-19 has made normal extension activities really challenging this year and we haven’t been able to 

organise the grower field walks that had been planned pre-COVID. Instead, we have produced a number of 

short YouTube videos to share with growers about some of the biological management options that were 

trialled at the research facility as well as some SMART farm technology that we used in the crop. 

 

 

 

 

https://www.youtube.com/watch?v=F4sSL2XP_9M  
https://www.youtube.com/watch?v=4Q3dTVf8o2o  
https://youtu.be/Z3IQE681gH4 
https://www.youtube.com/watch?v=vaRUjTxaKFw                                                                                            
https://www.youtube.com/watch?v=_EoB1gXeyQA 

More information can be found at the following YouTube video links: 

https://www.youtube.com/watch?v=F4sSL2XP_9M
https://www.youtube.com/watch?v=4Q3dTVf8o2o
https://youtu.be/Z3IQE681gH4
https://www.youtube.com/watch?v=_EoB1gXeyQA
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Many of us may have considered getting financial advice from time to time – but many of us get stuck before we start – 

because we just don’t know where to begin. Research shows that 80% of people who get financial advice believe it gives 

them more confidence in making financial decisions and makes them feel more financially secure.* 

We spoke with Anne Fuchs, Head of Advice and Retirement at Sunsuper, about some of the considerations when deciding 

what kind of advice you might need and how to find the right financial adviser. 

Here are Anne’s top 5 tips when it comes to financial advice: 

1. Talk to your super fund – they may offer advice at no additional cost 

Many profit-for-members or industry super funds offer financial advice to their members at no additional cost above their 

membership administration fee. Some funds may charge a small fee which is deducted from your super account. This ad-

vice is generally fairly simple around how to make the most of your super to achieve your best retirement outcome. If you 

have no other major assets other than your home and your super, then this type of advice could be all you need. 

If you need advice about more complex financial issues such as Centrelink entitlements, an investment property, estate 

planning or whether a self-managed super fund might be right for you, then you'll most likely need comprehensive advice. 

This comes at a cost and you will be required to pay a fee – to your super fund or to an external adviser that they may 

recommend to you – for the service provided to you. 

2. Consider your payment options 

Most super funds will allow a fee-for-service advice fee to be deducted from your super account for any advice that is di-

rectly related to your superannuation and retirement planning.  

This is important, as it means you won't have to pay the cost of the advice upfront. Fees vary, however, in my experience, 

around $3,000 seems to be the average, which is not a small sum by any means. 

3. Only pay for what you need at the time 

You may only need "moment-in-time" advice for a particular life stage or event. But it may be worth investing in ongoing 

advice (and therefore ongoing fees) if your situation warrants it.  

4. Shop around 

Meet with at least two advisers before you commit. Most people have had little exposure to financial advisers and don't 

know what to expect. Going to a couple of initial fact-finding meetings will help you enormously when deciding what you 

like and don't like about an adviser, and what you need in terms of the scope of financial advice. 

These initial appointments are generally complimentary, and only require you to give as much information as you feel com-

fortable in giving. 

Make sure you ask questions about the types of clients the adviser helps and ask them to provide a couple of client case 

studies about how they've helped people like you. Most importantly, make sure you get a defined quote for the cost of the 

advice they propose to provide. 

5 tips to help you find the right financial 

advice 

Disclaimer 

 

Sunsuper Pty Ltd ABN 88 010 720 840, AFSL No. 228975, is the Trustee and issuer of the Sunsuper Superannuation 

Fund ABN 98 503 137 921, USI 98 503 137 921 001. This report contains general information only. Any advice does 

not take into account your personal objectives, financial situation or needs. You should consider the appropriateness 

of any advice having regard to your personal objectives, financial situation and needs before acting on that advice. A 

copy of the Product Disclosure Statement (PDS) can be obtained by visiting sunsuper.com.au/pds or calling 13 11 84. 

You should consider the PDS in deciding whether to acquire, or to continue to hold, the product. Copyright 2019 

Sunsuper Pty Ltd. 
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At Sunsuper, we do very thorough background checks of any advisers we refer our members to; so if you need compre-

hensive advice, ask your super fund if they can refer you to an adviser they have pre-vetted.  

5. Take action! 

Do something to get you started – pick any one of the above options as a first step. Research has shown that a young cou-

ple that gets financial advice today could be up to $240,000 better off in retirement.* A financial adviser is like a personal 

trainer, they'll hold you accountable to the goals you've set yourself – and will help you to make sure you follow through. 

For more information on financial advice options through Sunsuper, visit www.sunsuper.com.au/advice-options or call 

us on 13 11 84 between 8am and 6.30pm, Monday to Friday to find out more. 

 

* Research conducted by CoreData on behalf of Sunsuper, December 2016. Visit www.sunsuper.com.au/thedreamproject/

value-of-advice to find out more.                                                                                    

Disclaimer 

 

Sunsuper Pty Ltd ABN 88 010 720 840, AFSL No. 228975, is the Trustee and issuer of the Sunsuper Superannuation 

Fund ABN 98 503 137 921, USI 98 503 137 921 001. This report contains general information only. Any advice does 

not take into account your personal objectives, financial situation or needs. You should consider the appropriateness 

of any advice having regard to your personal objectives, financial situation and needs before acting on that advice. A 

copy of the Product Disclosure Statement (PDS) can be obtained by visiting sunsuper.com.au/pds or calling 13 11 84. 

You should consider the PDS in deciding whether to acquire, or to continue to hold, the product. Copyright 2019 

Sunsuper Pty Ltd. 

 

5 tips to help you find the right financial 

advice 
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  For further information 

  Michael Sippel 

  0418 479 062 or michael.sippel@tnseeds.com 

ELAND • Good vine providing good 

cover 

• Glossy, dark green skin 

• Dense heavy melon 

• Round fruit averaging  7-9kg 

• Deep red, sweet, crisp flesh 

• Heavy setting ability 

• Slightly oval: 9-10kgs 

• Plant vigour is very strong 

• Rind colour – broad and very 

dark green stripes 

• Deep red flesh colour, which 

is very firm 

• Outstanding sweet flavour 

• Very good shelf life. 

• Round to slightly oval. 

TALCA 

Watermelon 
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New Release— “Annabelle” 

   For further information 

   Michael Sippel 

   0418 479 062 or michael.sippel@tnseeds.com 

Description 

• Strong plant structure, with good plant 

cover 

• Excellent fruit shape and size uniformity 

• Good internal quality, bright orange, firm 

with a small seed cavity 

• Fruit set is excellent 

• Holds size under variable conditions 

• Disease resistance—IR: ZYMV / WMV / 

PRSV 

• Seed available October 2020 
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Who’s new at Terranova 

    Contact details are as follows: 

    Charles Grimes 

    Ph—0429 913 873   Email—Charles.grimes@tnseeds.com 

Getting to know 

Charles Grimes, 

Territory Manager for Southern Qld 

Q: What is it like working at Terranova                                                                

Seeds? 

A: I started with Terranova in late                                                                                         

August and already feel part of the                                                                                      

team. I am enjoying my role and                                                                                         

learning a lot about the local vegetable                                                                                     

Industry 

Q: What were doing before this role? 

A: For the last 4 years I was working as part of the                                                             

great team of people at Withcott Seedlings. I was very fortunate to be given a 

great opportunity to pursue a career in horticulture and am very thankful to 

Withcott Seedlings for the opportunities they gave me.  

Q: What will be your main focus in the                                                                                      

12 month’s ahead? 

A: I am very keen to meet the local growers, learning about the crops they are 

growing and looking to make a contribution. As onions, pumpkin and          

cauliflower are some of the primary crops Terranova has very good varieties 

for the local market, these will become my main focus. 
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Lockyer Valley Growers Inc  

 

Major Sponsors 

Minor Sponsors 

●  EE Muir & Sons  ●  Fairbank Seeds  

●  Nufarm   ●  Opal 

●  Pacific Fertiliser 


