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The days have been hot, windy and dry as we say goodbye to spring. Spring is
a the busiest season for vegetable producers in Southern Queensland with the
mix of winter vegetables finishing and summer vegetables starting. The Granite
Belt and Darling Downs areas are now in full swing and Lockyer and Fassifern
Valley farms continuing with all year round production.
In October we held a round of workshops at Stanthorpe, Toowoomba and
Gatton which collectively saw more than 70 vegetable producers and those
crucial to the supply chain involved. The next workshop series will be
conducted in march 2017. We have also welcomed our first Industry
Development Officer for this region, Pat Salter, who has been busy conducting
farm visits throughout Southern Queensland over the last four weeks. You can
read more about Pat’s role and the man himself in the profile provided on Pg 4.
We hope you enjoy the “Spring” newsletter and please don’t hesitate to contact
a Lockyer valley Growers Committee member or your new IDO should you
require further information.
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Lockyer Valley Growers Inc
PO Box 322 Gatton Qld 4343
admin@lockyervalleygrowers.com.au
Industry Development Officer
Pat Salter
Ph: 0456 956 340
E: ido@lockyervalleygrowers.com.au

For information about the group, membership or to obtain a sponsorship pack please contact the
following group executives
PRESIDENT
Anthony Staatz
Ph: 0412 182 338
E: AnthonyS@koalafarms.com.au

SECRETARY
Michael Sippel
Ph: 0418 479 062
E: Michael.Sippel@tnseeds.com

TREASURER
Sharron Windolf
Ph: 0407 623 119
E: Sharron@windolffarms.com.au

www.lockyervalleygrowers.com.au
@ LVGrowers_Inc

UPCOMING EVENTS
Lockyer Valley Growers
Annual General Meeting
When: Friday 9th December, 2016 at 4.30pm
Where: Cunningham Room, Lockyer Valley Cultural Centre, 34 Lake Apex
Drive, Gatton

Lockyer Valley Growers Christmas Party
When: Friday 9th December, 2016 (following the AGM)
Where: Lockyer Valley Cultural Centre, 34 Lake Apex Drive, Gatton

From Precision to Decision
When: Monday 5th December, 2016
Where: Lockyer Valley Cultural Centre, 34 Lake Apex Drive, Gatton
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A message from the President
We are all still coming down from the success of the Expo and
catching up on our farming and business activities. Spring is the
busiest time of year for our region so things are certainly humming
along.
The Expo was one of the major goals for the Lockyer Valley
Growers and we look forward to building on the event next time and
taking on board the feedback that was received at the July 2016
event. A “snap shot” of this feedback is included in this newsletter
and we greatly appreciate the thoughtful comments that many people
provided to enable us to conduct a quality assessment of the event
and make appropriate improvements for next time.
The Lockyer Valley Growers are also very excited that an Industry Development Officer (or IDO for
short) has been employed to service the vegetable industry across the Southern Queensland region. Pat
Salter will provide a fresh face to Lockyer Valley Growers and will utilise his experience and skills in
providing extension services throughout the region. This was another goal of the Lockyer Valley
Growers coming to fruition and has been funded by Horticulture Innovation Australia through the
National Vegetable Extension Network.
We have also established a Steering Committee with a representative from the major growing districts
to ensure the whole region is represented and has a voice. Representatives on this committee are Tim
Carnell (Granite Belt), Kerry Hauser (Lockyer Valley) and myself (Darling Downs). A Fassifern Valley
representative is yet to be confirmed. I encourage you all to approach Pat or a Steering Committee
representative to identify any issues or opportunities.
Finally, best wishes for a safe summer and a relaxing Christmas.
Anthony Staatz
President,
Lockyer Valley Growers Inc
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Onion Season 2016
With the onion season well and truly upon us, we have seen a good
supply of high quality onions meeting a strong demand around the
country. The dry harvest conditions have led to growers being able to
put high quality bulbs in the shed.
Here in Southern Queensland we have recently hosted the onion
breeding team from Enza Zaden. A new range of short day genetics
suitable for growing in Southern Queensland will be released for
pre-commercial screening trials.
Of the new brown hybrid varieties, Copperhead has shown good
adaptability to local conditions. Early trials next year will determine
suitability to late February/early March sowings and again late April/
early May. 2016 trials showed very strong tolerance to bolting,
producing very round, firm bulbs with good storage potential.
In the red onion sector, we have identified up to 4 new varieties for
trials in all planting slots for Southern Queensland next year. Colour
consistency, improved shape, root and top vigour are all improvements
made in our new red onion selections. Current red onion variety—
Malbec, has performed well this year, giving growers a high quality
bulb with good yield and
pack out.
For more information
Michael Sippel
0418479062
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Did you know there is $12 billion in lost super around Australia –
how much of it is yours?
As at 30 June 2016, there were 127,426 Queensland based super accounts with a total
value of just over $2.3 billion held by the Australian Taxation Office (ATO). Nationwide,
there’s $12 billion in funds held by the ATO.
Lost super belongs to Australian workers who have been separated from their super
accounts either through changing jobs, their address or contact details. This may mean
their super fund has been unable to get in touch with them.
The government rounds up lost super so that a member’s superannuation balance does
not become eroded through fees or insurance but it also means it’s not being invested,
and therefore not earning interest.
Rounding up your super also means that you:
 Keep track and manage your super more easily, and
 Save time with only one account to manage.
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Australians accumulate super accounts during their early working life. So, when you start
work, take some time to choose the super fund that is right for you, and take it from job
to job. You can do this easily through filling out a Standard choice form, or by giving your
new employer your AustSafe Super member number.
AustSafe Super members can round up or find their lost super using our search and
combine tool. Simply visit austsafe.com.au/findmysuper or more information or to get
started. Alternatively, you can contact AustSafe Super on 1300 131 293 to start this
quick and easy search.
Your local Regional Manager is Bruce Waltisbuhl and he is available to help you and your
employees understand super. Bruce can be contacted on 0400 995 824.
AustSafe Super is the industry super fund for rural and regional Australia,
and has been committed to looking after members’ super throughout their
working life, and into retirement for over 25 years.
This article is general information only and does not take into account your individual objectives,
financial situation or needs. You may also wish to seek the advice of a qualified financial planner.
Please also read the relevant AustSafe Super Product Disclosure Statement (PDS) before making a
decision in relation to the product available at austsafe.com.au which summarises important information
about being a member of AustSafe Super.
Austsafe Pty Ltd ABN 96 010 528 597, AFSL 314183 is the Trustee of AustSafe Super ABN 92 398 191
503.
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Attracting New Entrants into Horticulture
Horticulture Innovation Australia (Hort Innovation) has identified a need to build
people capacity in the horticultural industry to ensure the development of future
leaders for the industry. Through a new Industry funded project launching in February
2017, the two key objectives of this project are to (1) Increase graduate interest in
careers across the Australian horticulture sector and to (2) Build a new pool of
industry leaders and create networks of young professionals to drive further
innovation across the sector. It is a national program and will run for five years with
key program partners being Rimfire Resources through its GradLink Program and the
Australian Rural Leadership Foundation.
Under the program, businesses will be linked with the nation’s leading final-year
university students from a range of disciplines, ranging from engineering to
commerce, marketing and agriculture. Selected students will undertake an internship
with the host business, working on a horticulture-focused project which meets the
needs of the host business and the student’s degree requirements.
On completion of the internship and the student’s associated degree, host businesses
will have the opportunity to employ the graduate with funding support from Hort
Innovation for the first year. Hort Innovation Chief Executive John Lloyd said the
program gives employers access to top-performing students who have a passion for
horticulture and a desire to live and work in rural areas. “This $3.9 million initiative
will provide Australia’s horticulture growers and associated business operators a rare
opportunity to tap into some of the nation’s brightest minds whilst gaining new
resources for their operations,” he said.
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The program has a two phase approach, which is designed to find and attract the right people,
keep them engaged and support their development. The two program phases are: Phase 1 - A
Hort Innovation co-investment scholarship ($8,000 per student) which will allow selected
students to target internships in the horticultural industry. The scholarship funds may be used
for travel, accommodation and living expenses to support the final year of study and
internship placement within the horticultural industry. Phase 2 - Supports the uptake of high
quality graduates into the horticultural industry with Hort Innovation providing co-investment
to support the first-year salary, and to support participation in a five-day industry leadership
training program delivered by the Australian Rural Leadership Foundation to encourage the
development of future leaders.

Managed by Rimfire Resources’ GradLink Program, the student recruitment process will be
made easy through a dedicated online resource which will allow interested businesses to
view all applications – including online video presentations – via the GradLink portal. A
key benefit for agribusiness employers or horticulturally focused businesses, is that through
the program they will have the ability to attract top quality students and graduates from
traditional and non-traditional horticultural degrees or backgrounds through a wellestablished, nationally coordinated university network. Organisations with a focus or involvement with horticulture who are interested in becoming involved in the program should
contact Nigel Crawley or Mick Hay at Rimfire Resources on (07) 3878 8834 or send an
email to ncrawley@rimfireresources.com.au or gburger@rimfireresources.com.au
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A message from the
mayor
I LOOK forward to welcoming members of the Singapore Government and business
delegates to the Lockyer Valley next week. The delegation will be looking to secure
top-quality produce from local producers. This is just another example of the Lockyer Valley continuing to cement its reputation as a primary force in the manufacturing of high-quality, fresh produce.
There are endless opportunities currently presenting themselves for local producers.
Lockyer Valley produce could soon be supplied to Star Entertainment for Queens
Wharf Project, the Queensland Treasury Casino in Brisbane and to the all-new Jupiter’s Casino. This is an exciting development and I look forward to working with our
producers towards this common goal.
The establishment of the Horticultural Mayoral Group is progressing. I held preliminary discussions recently with Growcom and the Local Government Association of
Queensland. Partnerships are crucial and the connection between Council and our
horticultural producers is one of great importance. I look forward to continuing to foster this relationship moving forward.
I recently presented feedback on behalf of the Growers Group regarding the Backpackers Tax at the Local Government Association of Queensland’s annual forum.
The Local Government Association of Queensland is lobbying the Federal Government to further investigate the income tax that’s proposed to be applied to itinerant
workers. There is no doubt this would have a detrimental impact on the local farming
industry and the region as a whole. I am lobbying to ensure the funds collected
could be distributed back to the local community.
There could be serious impacts of the Inland Rail project on the Lockyer Valley. I recently met with Minister for Transport, Stirling Hinchcliffe and raised local concerns.
Council is forming a position paper to clarify our stance on the project and I will keep
everyone updated on our progress.
Once appointed, I plan to invite the new Queensland Agricultural Minister out to discuss upcoming projects in the Lockyer Valley. I recently met with the University of
Queensland Gatton Campus to discuss how to work further collaboratively to gain
better outcomes for the region.
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The local business community came together recently to celebrate its successes
and I would like to once again acknowledge Australian-owned farming enterprise
Qualipac for taking out the top honour, the 2016 Business of the Year Award.
Qualipac are committed to producing and supplying top-quality produce throughout Australia and overseas. They have also made significant progress with both
the domestic and overseas market, including exporting their Lockyer Valley grown
produce into the Asian market.
Council is a major partner in The “Big Flood” initiative. The project is designed to
contribute to the improved understanding, prediction and management of extreme
flood events in the Lockyer Valley and broader South East Queensland region. It
is vital we increase our understanding in order to safe guard both human , agricultural land and natural resources. Find out more at http://www.thebigflood.com.au/
Finally, I would like to congratulate the Growers Group following the success of
the recent Horticultural Expo. Together with our CEO Ian Church, I look forward to
working with their newly-appointed Industry Development officer, Pat Salter.
As the year draws to a close, it is timely to reflect on the valued partnerships that
have been crucial to the successes Council has achieved throughout the year. I
am passionate about nurturing pride both within Council and the Lockyer Valley
community and it is these partnerships that have allowed our Council, and region
to flourish.

Tanya Milligan,
MAYOR,
Lockyer Valley
Regional Council.
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LANDINI HIGH CLEARANCE POWERFARM
TRACTORS
NOW AVAILABLE AT LOCKYER FARM MACHINERY
FEATURES OF THE LANDINI POWERFARM HC ROPS
Engine:


Powerfarm HC tractors powered by Perkins 1104D 4 cylinder engines delivering from
83-110HP



Meets Tier 3 emission ratings



All Powerfarm HC engines come Turbo charged



Advanced fuel injection system that optimizes air-fuel mixture and enhances combustion efficiency. Combines high levels of power and torque with low running costs



The tilt-up hood opens wide to provide easy access to the engine compartment for
routine service and maintenance

Transmission:


Mechanical 4WD engagement



Rear electro hydraulic heavy duty differential lock



Modular standard transmission provides 3
ranges and 4 speeds



12 + 12 gearbox with creep providing 24
forward and 12 reverse gears with a maximum speed of 30km/h



Synchronized mechanical synchro shuttle.
Lever positioned to the driver's left, enabling easy direction changes. This same
lever can be used to alternately engage the
underdrive, creep or overdrive option
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Operator Area:


Seat with mechanical suspension



All controls are logically arranged and conveniently located in ergonomic positions, allowing for ease of use

Hydraulic System:


3-point linkage, cat. 2 fixed ball ends and
mechanical top link



Provides a maximum total flow of 82 litres/
min



The hitch, equipped with a cat. 2 three-point
linkage, provides position, draft, intermix and
float control functions and ensures a maximum lift capacity of 4350 kg



The system features up to 4 remote valves,
two of which controlled by Joystick for front
loader work, and two controlled by standard
levers conveniently located beside the driver’s seat



4 Spool valves Single/Double acting (2
standard + 2 float) + Joystick



2 hydraulic additional lift rams
PTO & Linkage:

 Mechanical PTO 540/540E rpm
SPECIFICATIONS

POWERFARM HC ROPS 90

Tractor Power (hp)

83-110

Engine

Perkins 1104D-44T 4cyl

Engine Capacity (L)

4.4L Turbo Charged

Tyres (front - back)

9.5/R48 - 9.5R48

2 Speed PTO - 540/540E (rpm)

Standard

Ground Speed PTO

Standard

Width (m)

1.67

Height (m)

2.73

Weight (kg)

3460
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4WD Hydralock front axle with
brakes



Oil collecting kit



Swinging drawbar

Call Danny, Alan Or
Matt on
0754 621 888
to arrange an
inspection today.

26

27

Lockyer Valley Growers Inc
Major Sponsors

Minor Sponsors
Boomaroo Nurseries

Agricultural Requirements

Lefroy Valley
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